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XVIII 114 Halaman , 8 Tabel, 3 Bagan, 14 Lampiran 

ABSTRAK 

Posyandu merupakan salah satu bentuk pelayanan kesehatan berbasis 

masyarakat yang keberhasilannya sangat bergantung pada keterlibatan aktif kader. 

Di wilayah kerja Puskesmas Kandang masih terdapat Posyandu tidak aktif sebesar 

35,7%. Penelitian ini bertujuan untuk mengetahui faktor-faktor yang 

mempengaruhi keaktifan kader Posyandu di wilayah kerja Puskesmas Kandang 

tahun 2026. 

Penelitian ini menggunakan desain observasional analitik dengan 

pendekatan cross-sectional. Sampel penelitian adalah seluruh kader Posyandu di 

wilayah kerja Puskesmas Kandang sebanyak 78 orang yang dipilih menggunakan 

teknik total sampling. Data dianalisis secara univariat, bivariat menggunakan uji 

Chi-Square, dan multivariat menggunakan regresi logistik. 

Hasil penelitian menunjukkan bahwa sebagian besar kader memiliki 

pengetahuan baik (75,6%), berada pada usia muda (73,1%), berpendidikan tinggi 

(71,8%), telah menjadi kader lebih dari tiga tahun (82,1%), pernah mengikuti 

pelatihan (72,4%), dan termasuk kader aktif (88,5%). Hasil analisis bivariat 

menunjukkan terdapat hubungan antara pengetahuan (p=0,020), dan tingkat 

pendidikan (p=0,006), lama menjadi kader (p=0,028), dan pelatihan (p=0,003) 

dengan keaktifan kader. Umur (p=0,735) tidak berhubungan dengan keaktifan 

kader. Hasil analisis multivariat menggunakan regresi logistik menunjukkan 

bahwa pelatihan merupakan variabel yang paling dominan berhubungan dengan 

keaktifan kader Posyandu. Variabel pelatihan memiliki nilai p = 0,008 dan Exp(B) 

sebesar 10,111. Kader yang pernah mengikuti pelatihan memiliki peluang lebih 

besar untuk aktif dibandingkan kader yang tidak pernah mengikuti pelatihan 

setelah dikontrol oleh lama menjadi kader. 

Puskesmas disarankan memberikan pembinaan dan pendampingan yang 

disesuaikan dengan tingkat pendidikan kader. Materi pembinaan perlu disusun 

secara sederhana, praktis, dan mudah dipahami agar setiap kader memiliki 

kemampuan yang memadai dalam menjalankan pelayanan Posyandu. 

 

Kata Kunci: Posyandu, Keaktifan Kader, Faktor-Faktor 
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FACTORS THAT INFLUENCE CADRE ACTIVENESS IN POSYANDU 
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ABSTRACT 

Posyandu (Integrated Health Post) is a form of community-based health 

service whose success depends heavily on the active involvement of cadres. In the 

Kandang Community Health Center (Puskesmas) work area, 35.7% of Posyandus 

are still inactive. This study aims to identify factors associated with Posyandu 

cadre activity in the Kandang Community Health Center work area in 2026. 

This study used an observational analytical design with a cross-sectional 

approach. The sample consisted of all 78 Posyandu cadres in the Kandang 

Community Health Center work area, selected using a total sampling technique. 

Data were analyzed univariately, bivariately using the Chi-Square test, and 

multivariately using logistic regression. 

The results showed that the majority of cadres had good knowledge 

(75.6%), were in early adulthood (73.1%), had a high level of education (71,8%), 

had been cadres for more than three years (82.1%), had received training (72,4%), 

and were active cadres (88.5%). Bivariate analysis results showed a relationship 

between knowledge (p=0.020), education level (p=0.006), length of service as a 

cadre (p=0.028), and training (p=0.003) and cadre activity. Age (p=0.735) were 

not associated with cadre activity. Training was the factor most strongly 

associated with Posyandu cadre activity. Training had a p-value of 0.008 and an 

Exp(B) value of 10.111. Cadres who had received training had higher odds of 

being active in Posyandu services compared with cadres who had not received 

training after controlling for length of service as cadres. 

Community health centers are advised to provide capacity-building and 

mentoring programs tailored to the cadres’ educational levels. Training materials 

should be practical, clear, and easy to understand so that all cadres can perform 

their duties effectively. 

 

Keywords: Posyandu, Active Cadres, Factors 
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